
STRATEGIC SOLUTIONS FOR 
RETIREMENT PLAN TESTING
Test Your Knowledge 

1.  When was a thorough review of all  
Plan Document provisions completed?

A.
B.
C.  

More than 4 years ago
4 years ago
Less than 4 years ago
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KEY: A = 10 points B = 5 points C = 1 point  

Total the answers for your opportunity based on the key above.
125-170 Points—Action is needed!!  
This plan likely needs to consider a remedy 
TODAY. A thorough review of the plan design 
and potential solutions is needed to help the Plan 
Sponsor meet its fiduciary obligations. For further 
information on plan structures, pricing and/or 
guidance on how a NQDC plan can help solve 
testing failures contact us or request a proposal.

50-124 Points—Consideration of 
options is a good next step! 
Now is the perfect time to investigate needs and 
options to help improve the current plan offering 
and/or consider a NQDC offering. Newport 
Group’s bundled NQDC offering might be a fit. If 
you would like further information or support from 
our team, please, contact us or request a proposal.

17-49 Points—Good work! 
This plan seems to be firing on all 
cylinders and the current design 
seems to be working well. As 
business grows and changes,or there 
is more competition in recruiting and 
retaining senior talent, there may be 
opportunities further down the line. 

2.  In the most recent year or two has  
the plan failed any of the annual 
compliance tests?

A.
B.

C. 
 

Yes
Unsure (Form 5500, Schedule H/I, 
Line 2f or Form 5500-SF, Line 8e is  
one indicator.)
No

3.  Does the plan have an auto-enrollment 
feature? 

A.
B.
C.

  

No
Considering adding this feature
Yes (Form 5500, Line 8a or Form 
5500-SF, Line 9a code 2S is  
one indicator.)

4.  Is the Plan Sponsor a member of a 
controlled or affiliated service group  
of companies?

A.
B.

C.  

Yes
Unsure (Form 5500, Line 8a or  
Form 5500-SF, Line 9a code 3H is  
an indicator.)
No

5.  Does the company lease employees  
from a third party (e.g., a  
temp agency)?

A.
B.

C.

Yes
Unsure (Form 5500, Line 8a or  
Form 5500-SF, Line 9a code 3F is  
an indicator.)
No

6.  Does the Plan Sponsor (or a related 
employer) exclude or intend to exclude 
part-time, temporary or seasonal  
employees from the Plan?

A.
B.
C.  

Yes
Unsure
No

7.  Does the plan have a safe harbor provision?
A.
B.
C.  

No
Considering but seems expensive
Yes

8.  Has the company encountered limitations  
on highly-compensated employees due  
to discrimination testing?
A.
B.

C.  

Yes
No, but they are concerned about  
these issues 
No concern about these issues

9.  Is the company concerned about 
whether employees are saving enough 
for their retirement?
A.

B.

C.  

Yes, the client is concerned and 
actively seeking alternatives
Yes, the client is concerned but not 
actively seeking alternatives
No concern

10.  Does the company have a need for  
a tax deferred savings option for 
employees who receive a large 
percentage of income in incentive pay?
A.

B.

C.  

Yes, and they are seeking options to 
meet this need
Yes, but they have not yet begun 
exploring how to meet this need
No

11.  Is the company concerned about how 
their compensation and retirement 
benefits rank among competitors?
A.

B.

C.  

Yes, and they are seeking  
alternatives
Yes, but they are not seeking 
alternatives
No concern

12.  Is the company in need of enhanced 
employee benefit options to  
incentivize senior employees to stay 
with the firm long-term?
A.

B.

C.  

Yes, their current benefits are not 
sufficient and they are looking for 
new options
Yes, there is a need, but they are 
not yet exploring options
No need

13. Has the company considered a  
non-qualified plan in the past 
but didn’t pursue because of 
administration costs?

A.
B.

C.  

Yes
No, but they are considering  
now, and cost is a key factor
No

14.  Does the company have an existing  
Non-Qualified Deferred Compensation 
(NQDC) plan already but isn’t pleased 
with investment options, account 
management tools, plan administration 
or service levels?

A.

B.

C. 
 

Yes, and they are actively seeking 
to make a change
Yes, but they have not yet 
considered changing plan 
administrators
No, they do not have an NQDC 
plan or have one and are pleased 
with their current options

15.  Is the company looking to bundle a 
new or existing NQDC plan with an 
existing qualified plan?

A.
B.
C.  

Yes
Possibly
No

16.  Does the company have a long- 
term incentive plan (LTIP) or a 
restricted stock units plan (RSU)  
for some or all of its highly 
compensated employees?

A.
B.
C.  

Has both
Has one but not the other
Has neither

17.  Does the company maintain an  
NQDC plan funded with taxable 
investments?

A.
B.
C.  

Yes, funded with mutual funds
No, plan is unfunded
No plan is funded with  
company stock
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